RESOLUTION R-2012-
LUZERNE COUNTY COUNCIL

A Resolution By the Luzerne County Council Confirming the Salary Agreement and
Structure of the Interim Manager

WHEREAS, the Luzerne County Home Rule Charter (the “Charter”) was
approved by the voters of Luzerne County on November 2, 2010; and

WHEREAS, the effective date for the new form of Luzerne County government
provided for in the Charter is Monday, January 2, 2012; and

WHEREAS, consistent with Section 12.06 of the Charter, the County Council
appointed an interim County Manager, Thomas A. Pribula, on January 2, 2012 by a
resol ution adopted by an affirmative vote of the majority of County Council’s current
members; and

WHEREAS, Section 4.03 of the Charter provides that the salary of the County
Manager shall be set by resolution of County Council adopted by an affirmative vote of
at least amagjority of its current member and shall not exceed the salary of the District
Attorney nor shall it be lower than 55 percent of the salary of the District Attorney, and
that the County Manager shall be entitled to receive employee benefits and
reimbursement of expenses incurred in the performance of his/her dutiesin keeping with
County policy and shall be eligible to participate in the County retirement system,

Now, THEREFORE, BE IT RESOLVED, the Interim County Manager’s Salary
shall be $2,000 a week with benefits same or comparabl e to other County employees and
shall include use of a County laptop and County cell phone, and such salary and use of
County property is effective from January 2, 2012 until withdrawn by the County
Council’ s appointment of a County Manager, or the expiration of six months, whichever
occurs earlier.

This Resolution shall become effective upon adoption.

ADOPTED at a meeting of the Luzerne County Council held on January 10,
2012.

LUZERNE COUNTY COUNCIL

By:

Chairman

Attest:




