January 23, 2008
On the above date at 10:00 A.M., the Luzerne County Board of Commissioners convened their regularly scheduled
meeting with the following present: Maryanne Petrilla, Chairman; Gregory Skrepenak, Commissioner; Stephen
Urban, Commissioner; Samuel T. Guesto, County Manager for Legislation/Chief Clerk; James Blaum, County
Solicitor; Salvadore Diaz, Chief of Budget and Finance; Michael Morreale, Treasurer; Anthony J. Martinelli,
Acting Controller; Joseph DeVizia, Director of Human Services; Andrew Reilly, Director of Community
Development; Gregory Hunsinger, Director of Purchasing; Joe Gibbons, Engineer; Adrian Merolli, Director of

Planning.

Maryanne Petrilla called the meeting to order and asked everyone to join in saying the Pledge of Allegiance

followed by a moment of silent prayer for Greg’s relative who was injured and lost his life in Afghanistan.

It is noted that all meetings are electronically recorded.

ANNOUN CEMEN T S i e e e e i eaees Samuel T. Guesto, Jr.
County Manager /Chief Clerk

An Executive Session was held Thursday, January 17, 2008 after the Work Session to discuss personnel
matters.

BID OPENINGS
No bid openings.
PUBLIC COMMENT

Former Commissioner Rose Tucker began by thanking Sam Guesto for all the hard work and the
professionalism he has shown during the past four years. Mrs. Tucker went on to commend Jean
Kislavage, Joe DeVizia, Leonard Piazza, Tony Alu, and all the row officers for their hard work. Mrs.
Tucker asked the current commissioners to put aside their personalities and work on principal. Mrs.
Tucker asked that commissioners pay attention to the Court House and take pride in having such a
beautiful building. Mrs. Tucker ended by wishing the commissioners well and asking them to work
together during the next four years.

Walter Griffith began by stating principals were very important. Mr. Griffith stated that the six employees
that abused the county policy needed to be held accountable for their actions regardless of their job
performance. Mr. Griffith commented that accountability was very important to the taxpayers of Luzerne
County. Mr. Griffith stated that at the budget hearings Mr. Diaz announced that the budget was strapped
and county departments needed to be as frugal as possible. Mr. Griffith stated that the county needed to
take Mr. Diaz’s advice and put a freeze on spending. Mr. Griffith ended by asking the commissioners if
they had a contingency plan for the 2008 budget, would one of them make a motion to go off of the
agenda and call for the resignation of the six employees that have destroyed the publics trust, and to put a
freeze on all spending.

Drew McGill from Butler Township requested that the commissioners conserve a piece of county land

that is for sale adjacent to the job core. Commissioner Petrilla stated that all options would be reviewed
before the county made a decision.
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COMMUNICATIONS - SAMUEL T. GUESTO, JR.
Minutes
MOTION

Request a motion to approve the minutes of the Commissioner’s Meeting held on
November 14, 2007.

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak.

“AYES” PETRILLA, SKREPENAK, URBAN

Vouchers
MOTION
Request a motion to ratify and confirm payment of the following vouchers:

Wachovia Bank, Vouchers 458129GF - 458298GF
County General Fund for December, 2007

It was moved by Commissioner Petrilla, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN

PNC Bank, Vouchers 502223LF - 502223LF
Liquid Fuels Fund for December, 2007

It was moved by Commissioner Urban, seconded by Commissioner Petrilla
“AYES” PETRILLA, SKREPENAK, URBAN

Wachovia Bank, Vouchers 400298WC - 400300WC
Worker’s Compensation for December, 2007

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN

MOTION
Request a motion to ratify and confirm payment of the following vouchers:

Wachovia Bank, Vouchers 458299GF — 459123GF
County General Fund for 2008

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak

“AYES” PETRILLA, SKREPENAK, URBAN

PNC Bank, VVouchers 502224LF — 502246LF
Liquid Fuels Fund for 2008

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak

“AYES” PETRILLA, SKREPENAK, URBAN

Commissioners Meeting January 23, 2008 Recording Secretary Jennifer Thomas



Wachovia Bank, VVouchers 400301WC — 400304WC
Worker’s Compensation for 2008

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak
“AYES” PETRILLA, SKREPENAK, URBAN

REQUEST A MOTION TO APPROVE/RATIFY THE FOLLOWING STATE OF
EMERGENCY EVENTS AND THEIR DATES AS LISTED:

Hazleton and Hazle Township

REQUEST A MOTION TO ADOPT A RESOLUTION CONTINUING A
DECLARATION OF A STATE OF EMERGENCY WITHIN THE CITY OF
HAZLETON AND HAZLE TOWNSHIP, LUZERNE COUNTY, PENNSYLVANIA.
RESOLUTION DATED FEBRUARY 6, 2008.

Luzerne County State of Emergency - Bridges
Request a Motion to adopt a Resolution declaring the existence of a state of emergency in
the County of Luzerne relating to all County — owned bridges. Resolution dated:
February 6, 2008.

Luzerne County State of Emergency —Flooding
Request a motion of the Luzerne County Board of Commissioners to approve/ratify
continuing the State of Emergency from June 26", 2006 due to flash flooding and
flooding from the Susquehanna River. This motion is for the weeks of February 4, 2008
and February11, 2008.

Luzerne County State of Emergency — Flash Flooding

Request a motion of the Luzerne County Board of Commissioners to approve/ratify
continuing the State of Emergency from November 16™" 2006 due to flash flooding.
This motion is for the weeks of February 4, 2008, and February 11, 2008.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN
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MOTION
Faithful Performance Bond
Request a motion to approve a correction to the premium approved for the Faithful
Performance Bond, effective January 1, 2008 to December 31, 2008, through Joseph J.
Joyce Associates, Inc. The premium approved at the December 21, 2007
Commissioners” Meeting was $1,002.00; the correct amount is $1,102.00.

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak

“AYES” PETRILLA, SKREPENAK, URBAN

MOTION
Automobile Insurance

Request a motion to approve an additional premium for the Automobile Insurance,
effective January 1, 2008 to December 31, 2008, through Joseph J. Joyce Associates, Inc.
The premium must be increased due to the addition of four (4) vehicles to the policy.
The additional premium is $3,934.00.
It was moved by Commissioner Urban, seconded by Commissioner Skrepenak
“AYES” PETRILLA, SKREPENAK, URBAN

MOTION

Public Defenders Liability Insurance

Request a motion to approve The National Association of Salaried Professionals
Purchasing Group (NASPPG), Lloyd’s of London as Public Defenders Liability
Insurance provider for a total of $9,674.00, effective February 1, 2008 to January 31,
2009 through Joseph J. Joyce Associates, Inc., with optional 2 years renewal based on
yearly percentage increase. This would be subject to the Solicitor’s review and approval.
It was moved by Commissioner Urban, seconded by Commissioner Petrilla
“AYES” PETRILLA, SKREPENAK, URBAN

MOTION

Assessment Appeals Office/ Tax Refunds

Request a Motion to approve the following refunds through the Assessment Appeals
Office:

Bemis Company Inc. 222 S. 9™ Street, Minneapolis, MN for property
In Valmont Park, West Hazleton. -----------=-=-=-m-m-mmmmmmeee $6,671.96

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak

“AYES” PETRILLA, SKREPENAK, URBAN
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MOTION
Pass Through Contract Agreement January 2008

Request a motion of the Luzerne County Board of Commissioners authorizing the
execution of a Pass Through Contract Agreement between Luzerne County and Catholic
Social Services, effective January 23, 2008 for Intensive Outpatient Treatment Services
related to the Luzerne County Treatment Court. This Pass Through Contract Agreement
is being required by the Pennsylvania Commission on Crime and Delinquency (PCCD) as

part of the application which was authorized at the July 18, 2007 Commissioners’
Meeting, which has previously been submitted to PCCD by the County, and has been
awarded.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

MOTION
2003 Capital Projects Bond Issue — 2003D-27 (Appendix Page 23 thru 25)
REQUEST A MOTION TO AUTHORIZE THE TRANSFER OF $ 743,227.11 FROM
THE 2003 CAPITAL PROJECTS BOND ISSUE SERIES D FOR ITEMS IDENTIFIED
ON SCHEDULE “A” OF REQUISITION 2003D-27.
It was moved by Commissioner Urban, seconded by Commissioner Petrilla

“AYES” PETRILLA, SKREPENAK, URBAN

MOTION
Gypsy Moth Suppression Program
Request a motion to approve the Department of Conservation and Natural Resources’
County/Municipal Cooperative Agreement FPM 08-01/02/03 Gypsy Moth Suppression
Program in the amount of $134,963.00.
It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

MOTION
West Nile Virus Grant Award

Request a motion to accept the West Nile Virus Grant Award for January 1, 2008 through
December 31, 2008 in the amount $157,103.00 pending State budget approval.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN

MOTION

Lease Agreement with Freeman Realty, Inc. - Magistrates Office/Amesbury

Request a motion to enter into a 10 year lease agreement with Freeman Realty, Inc. for
approximately 4000 sg. ft. of office space and 350 sq. ft. of storage space at 100 Hazle
Street, Wilkes-Barre, PA to be utilized for the office of District Justice 1-01 at a monthly
rental to be determined as follows:

1% year - $16.00/sq. ft.

2" year - $16.50/sq.ft.
31 year through 10" year — 3% per annum increase over 2" year rate
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Commissioner Urban questioned if there was a termination clause in the lease. Attorney
Blaum responded that there was a sixty day termination clause in the lease.

It was moved by Commissioner Skrepenak, seconded by Commissioner Petrilla

‘AYES’ PETRILLA, SKREPENAK, URBAN

MOTION

Tax Increment Financing Act

Request a motion of the Luzerne County Board of Commissioners to adopt the resolution
of the Lieb Tract Tax Increment District.

It was moved by Commissioner Skrepenak, seconded by Commissioner Petrilla

“AYES” PETRILLA, SKREPENAK, URBAN

MOTION
Collective Bargaining Agreement — Court Related Unit

Request a motion to ratify the Collective Bargaining agreement between Luzerne County
and the Luzerne County Court Related Unit. Effective January 1, 2007 through December
31, 2011.

Commissioner Skrepenak requested that Human Resources Director, Doug Richards,
review the contract. Mr. Richards stated that it was a five year contract for the court
related employees from the Prothonotary, Sheriff, Recorder of Deeds, and Clerk of
Courts. Mr. Richards stated that the employees would switch to the management plan in
January 2009 and start to contribute in January 2010. Mr. Richards stated the pay scale
would be $1200 retro active to 2007, then yearly increments of $1250, $1300, and $1350.
It was moved by Commissioner Urban, seconded by Commissioner Skrepenak

‘AYES’ PETRILLA, SKREPENAK, URBAN

MOTION
Valley Crest Land/Agreement of Sale with Valley Crest Nursing, Inc.
Request a motion to ratify an Agreement of Sale with Valley Crest Nursing, Inc. for the
sale of a minimum of 8.2 acres of real estate in Plains, Luzerne County, Pennsylvania for
a consideration of $95,000 per acre ($779,000 minimum consideration).

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

END OF COMMUNICATIONS
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TREASURER’S OFFICE - MICHAEL L. MORREALE

FINANCIAL STATEMENT

Request a motion to accept the following Financial Statement:
CHECKING ACCOUNT BALANCES

As of: January 10, 2008

WACHOVIA BANK

GENETAl FUNG ...ttt s bae e $16,006,349.43
School, Road & INStitution DiStrICE.........ccoviiiviiiiiii e 1,712,436.82
Real Estate TaxX Sale ACCOUNT ........ccovii ittt 1,663,399.30
Self Insured Workers Compensation FUNG ...........ccoceiierieie e 62,273.06
Domestic Relations IV-D FUNd ..o 564,922.41
Patients” Personal FUNA ACCOUNT ........cocvi i it eree e rae e 7,550.00
911 CONSLrUCTION FUNG ...oeeiiiiiiii bbb e sbbae e 68,581.30
911 OperationNal FUNG...........coovoieiieeee e re e 102,141.87
PNC BANK

Transportation Department..........ccccovviiie i i e 91 76,056.59
(@] 1 {ToT=I (0] gt 1 g T=1 o ] o PSSR 1,093,241.04
Children & Youth ServiCes.......c.cviiiiiiiii i e 000000..3,201,922.24
Mental Health/Mental Retardation...........cccooocviviiiiii i eae e .193,629.16
OFfICe OF HUMAN SEIVICES ...ttt s s ebbae e eanes 3,386.14
Drug & AICONOI PrOgram .......cov ettt sraenne e 27,506.52
Liquid FUEIS TaX FUNG ..o e 100,430.77
Luzerne County GWBIF ESCrOW ACCOUNT .......cccciiiiiiieiiiieiiie et 27,576.23

Juvenile Probation JCJC Grant-in-Aid.........ccocov i e n.....318,418.00
CITIZENS BANK

Adult Probation Special ACCOUNT ........cccooiiiiiiii e $239,967.61
LUzerne COUNLY BRIOQES.......coiiiieiieieiie st eiestee e te s e ae e sae et este e e nne e nnee e 96,788.40
Hazardous Material Emergency Response ACCOUNT.........ccooveiriiereniienieniesee e 18,652.94
EMA Radiation Emergency Response FUNd..........cccccevvevenieiesie e 51,989.41

FIRST NATIONAL COMMUNITY BANK

Luzerne County Convention and Visitors Bureau...........ccccccevvvveiieiieeiiec e, $50,879.51
Luzerne County AgENCIES ACCOUNT.......c.civerieiierierieseesiee e seeseesaesee e e saesraesseeneens 1,172,121.29
Luzerne County Solid Waste Recycle ACCOUNT ...........cccooeiieiiiiiiiieneee e 135,758.28 Luzerne
County Property Tax ColleCtion.........cccviieieiiiiiere e 143,116.17

FIDELITY DEPOSIT & DISCOUNT BANK

Wyoming Valley Airport ACCOUNT..........coveiiiiiiieie e $32,154.54

Offenders SUPEIVISION FUNG ........cooiiiiiiii e 0.00

Tri-County Airport Feasibility Study .........ccccovoiiiie e 2,553.79

Luzerne County 2002 A & B Capital Projects .........ccooeiiiiieniiininieeesesesesieine 48,791.67

Luzerne County 2003 A & B Capital Projects .........cccovvvvieveiieieeie e 174,666.32

Luzerne County 2003 D Capital Projects .........cccoiiiririniniieiesec e, 253,710.83
8
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CERTIFICATES OF DEPOSIT
Principal Values Only
As of January 10, 2008

Liquid Fuels Tax Fund

Domestic Relations 1V-D Fund

911 Construction Fund

Mental Health/Mental Retardation

Office of Human Services

Drug & Alcohol Program

Adult Probation Special Account

Hazardous Material Emergency Response Account
Solid Waste Recycle Account

Luzerne County Agencies Account

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

CONTROLLERS REPORT- ACTING CONTROLLER, ANTHONY J. MARTINELLI

$2,000,000.00
$1,985,000.00
$300,000.00
$2,750,000.00
$225,000.00
$150,000.00
$1,750,000.00
$160,000.00
$700,000.00
$2,275,000.00

Total: $12,295,000.00

Request a motion to ratify and confirm payment of the following vouchers:

1. Request a motion to authorize the Controller to make the following payments under the Luzerne

County Community Development Program for various services and projects:

$132,522.52 Community Development Block Grant Program

$33,217.31  Emergency Shelter Grant Program
$84,685.40 HOME Investment Partnership Program

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

2. Request a motion to ratify and confirm the payment of $15,595.00 to the Penn State

Cooperative Extension, 16 Luzerne Ave., Suite 200, West Pittston, PA. This is the County’s

appropriation for the month of January 2008.

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak

“AYES” PETRILLA, SKREPENAK, URBAN

3. Request a motion to ratify and confirm the payment of $526,665.00 to the Luzerne County

Community College, 1333 Prospect St., Nanticoke, PA. This is the County’s January 2008

appropriation.

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak

“AYES” PETRILLA, SKREPENAK, URBAN
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Request a motion to confirm the following:

Transportation Department:

Voucher No. 533537 to 533632 inclusive in the amount of $624,511.25
Bureau for the Aging:

Voucher No. 716122 to 716583 inclusive in the amount of $1,143,081.24
Children and Youth:

Voucher No. 729305 to 730132 inclusive in the amount of $5,792,421.04
Mental Health / Mental Retardation:

Voucher No. 742596 to 742736 inclusive in the amount of $6,651,681.37
Human Services:

Voucher No. 750482 to 750524 inclusive in the amount of $1,907,757.46
Drug and Alcohol:

Voucher No. 760780 to 760835 inclusive in the amount of $1,426,997.88

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN
Acting Controller, Anthony J. Martinelli

END OF CONTROLLERS REPORT

HUMAN SERVICES - JOSEPH DEVIZIA, DIRECTOR

REQUEST A MOTION TO APPROVE/RATIEFY THE FOLLOWING CONTRACTS FOR
THE PROVIDERS, SERVICES, TERMS, AND RATES SPECIFIED:

RATE/
PROVIDER SERVICE TERM CONTRACTI/CAP
TRANSPORTATION:
Posten Transportation 1/1/08-6/30/08 $9.55/ trips less than 5 miles
Transportation Services $11.40/trips of 5 miles or
Company greater
Conyngham Care Transportation Serv " " $9.55/trip

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN
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REQUEST A MOTION TO APPROVE/RATIFY THE FOLLOWING CONTRACT
AMENDMENTS FOR THE PROVIDERS, SERVICES, TERMS, AND RATES
SPECIFIED:

PROVIDER SERVICE TERM FROM 10

AREA AGENCY ON AGING:

Caregivers America Emergency 7/1/07-6/30/08 $1,000  $1,700
Response

Luzerne/Wyoming Transportation 1/1/08-6/30/08 *$1.45 $1.70

Counties (Rate Changes) *$1.80 $2.05

Transportation Dept. $9.65 $11.20

$11.85 $13.40
$14.95 Discontinued
*Lottery

MENTAL HEALTH/MENTAL RETARDATION:

Suncom Industries, Home & Comm., 7/1/07-6/30/08 $38,042 $42,042
Inc. Employmt., Pre-Voc.,

& Transport Srvs.
Bayada Nurses, Inc. Respite In-Home, “ “ $225,400 $238,700

Home & Comm. Srv.,
& Specialized Supports

Home Sweet Respite In-Home, “ “ $49,000 $57,000
Home Personal Home & Comm. &

Care, Inc. Specialized Supports

Institute for Human Residential “ “ $4,293,453 $4,376,002
Res.

PROVIDER SERVICE TERM FROM T0

MENTAL HEALTH/MENTAL RETARDATION: (Continued)

Impact Systems, Inc. Residential & “ " $3,765,562 $3,864,301
Employmt. Srvs.

Step-By-Step, Inc. Residential, Comm. “ “ $6,752,098 $6,848,450
Habilit., Employmt. Srv.
& Housing Support

ARC of Wyoming Residential 7/1/07-6/30/08  $1,057,103 $1,078,246

Cty.

Goodwill Industries Employmt., “ “ $1,730,980 $1,765,375

Transport. & Residential Srvs.

Nat’l Mentor Residential Srvs. “ “ $1,283,057 $1,317,869

Healthcare

Luz-Wyo. Transp. Transport Srvs. “ “ $9.65/Trip $11.20/Trip

Dept. Transport Srvs. “ “ $11.85/Trip$13.40/Trip
11
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TRANSPORTATION:

Volunteers
of America

Community
Counseling
Services

Northeast Counseling
Services

Children’s
Service
Center

Northeast Foster
Care

Community
Counseling
Services

Wyoming County
Human Services

Northeast Counseling
Services

Association for the
Blind

Children’s Service
Center

PROVIDER

Transportation
Services

Transportation
Services
Transportation
Services
Transportation

Services

Transportation
Services

Transportation
Services

Transportation
Services

Transportation
Services

Transportation
Services

Transportation
Services

SERVICE

TRANSPORTATION: (Continued)

Institute for Human
Resources

Children & Youth

Transportation
Services

Transportation
Services

7/1/07-6/30/08

7/1/07-6/30/08

$8.05/trip  $9.55/trip

$8.05/trip  $9.55/trip

$8.05/trip  $9.55/trip

$8.05/trip  $9.55/trip

$9.65/trip  $11.20/trip
less than 5 mi.
$11.85/trip  $13.40/trip
Greater than 5 mi.

$9.65/trip  $11.20/trip
$11.85/trip $13.40/trip

$9.65/trip  $11.20/trip
$11.85/trip $13.40/trip

$9.65/trip  $11.20/trip
$11.85/trip $13.40/trip

$9.65/trip  $11.20/trip
$11.85/trip $13.40/trip

$9.65/trip  $11.20/trip
$11.85/trip $13.40/trip

FROM TO
$9.65/trip $11.20/trip
$11.85/trip  $13.40/trip
$9.65/trip $11.20/trip
$11.85/trip  $13.40/trip

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN
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REQUEST A MOTION TO APPROVE/RATIFY THE FOLLOWING CONTRACT CHANGE
FOR:

AREA AGENCY ON AGING:

Terminate the agreement between Area Agency on Aging for Luzerne-Wyoming Counties and
Independent Life Services after the completion of the period July 1, 2007 through January 31,
2008 for the amount of $30,527.00. Approve a new agreement between the Area Agency on
Aging with UDS Independent Living Services LLC for the period of February 1, 2008 through
June 30, 2008 for the amount of $24,873.00.
It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN

REQUEST A MOTION TO APPROVE/RATIFY THE FOLLOWING AGREEMENT FOR:

CHILDREN & YOUTH:

Between the County of Luzerne, the University of Pittsburgh, and the following Luzerne County
Children & Youth Services' employee to participate in the Child Welfare Education for Leadership
(CWEL) Program: Randi Setta

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

TRANSPORTATION:

The Luzerne County Board of Commissioners to approve/ratify the Intergovernmental Agreement
to Authorize Electronic Access to Pennsylvania Department of Transportation Systems between
Luzerne/Wyoming Counties Transportation Department and the Commonwealth of Pennsylvania
Department of Transportation.

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak

“AYES” PETRILLA, SKREPENAK, URBAN

REQUEST A MOTION TO APPROVE/RATIFY THE FOLLOWING APPLICATION
SUBMISSIONS FOR:

OFFICE OF HUMAN SERVICES:

The Luzerne County Board of Commissioners to approve/ratify the submission of an application
to the Pennsylvania Commission on Crime and Delinquency (PCCD) as well as authorization for
the Chairperson of the Board of Commissioners to execute any and all documents necessary for
the application for and receipt of award in regard to the STOP Violence Against Women grant
2008/2009.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN
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OFFICE OF HUMAN SERVICES:

The Luzerne County Board of Commissioners to approve/ratify the submission of an application
to the Department of Public Welfare, Office of Child Development and Early Learning as well as
authorization for the Chairperson of the Board of Commissioners to execute any and all
documents necessary for the application and receipt of award in regard to the Subsidized Child
Care Grant (CCIS) for 2008/2009.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN
ENGINEER’S OFFICE - JOSEPH GIBBONS, ENGINEER

MOTION

Request a motion to authorize the proper officials to advertise for Architectural Design,
Engineering Design and Construction Management Services for renovations to the Office of
Human Services, 111 Penn Avenue, Wilkes-Barre, PA and Office of Human Services leased space
at 85 East Union Street, Wilkes-Barre, PA.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN

MOTION

Request a motion to authorize the proper officials to advertise for Construction Management
Services for renovations to the VVoting Machine Warehouse, 135 Water Street, Wilkes-Barre, PA.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

MOTION

Request a motion to authorize the proper officials to advertise for a 5-year Maintenance
Agreement for security equipment.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

MOTION

Request a motion to authorize the proper officials to advertise for a 5-year Maintenance
Agreement for fire alarm equipment.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

MOTION

Request a motion to authorize the proper officials to adopt a resolution for a Supplemental
Reimbursement Agreement in addition to existing agreement no. 048647A with PennDOT for
County Bridge No. 24203 (Cleveland Street). The Supplemental Agreement includes additional
Right-of-Way Acquisition costs, Act 26 Funding for Utilities and Right-of-Way, Audit and DBE
requirements.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN
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ROAD & BRIDGE DEPARTMENT - JOSEPH GIBBONS

MOTION

Request a motion to authorize the proper officials to ratify the award of the Luzerne County
Emergency Bridge Replacement of Spring Hill Drive (T-483) and Oakdale Drive (T-532) over a
Tributary to Hunlock Creek in Hunlock Township, Luzerne County, PA to the lowest bidder
Latona Trucking, Inc., 620 South Main Street, Pittston, PA 18640, in the amount of $709,049.75.

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak

“AYES” PETRILLA, SKREPENAK, URBAN

MOTION

Request a motion for permission to advertise for the following items:

TRAFFIC LINE PAINTING

ANTI-SKID MATERIALS

BITUMINOUS PAVING MATERIALS

CRUSHED STONE & ROCK LINING MATERIALS
GASOLINE & DIESEL FUEL OIL DELIVERY
LUBRICANTS

PRESSURE TREATED BRIDGE PLANKS

READY MIXED CONCRETE

PRECAST CONCRETE INLETS

HIGH DENSITY POLYETHYLENE DRAINAGE PIPE
10 ROADWAY SIGNS

11 GENERAL USE HERBICIDES

12 LAWN AND LANDSCAPE MAINTENANCE

13 DOUBLE SHREDDED BARK MULCH

14 HYDRO SEEDING

15 GRASS SEED, FERTILIZER AND GRANULATED LIME

OCO~NOUOPNMNWNER ®

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN

PURCHASING DEPARTMENT-GREGORY HUNSINGER, DIRECTOR

MOTION

REQUEST A MOTION TO ADVERTISE FOR BIDS:

ENVIRONMENTAL SPECIAL PROJECTS: LARVICIDING CATCH BASINS
It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN

Mr. Hunsinger requested to go off of the agenda.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN”
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Request a motion to reject the bid for flag holders due to lack of bid security.
It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN

Request a motion to re-advertise for flag holders.

Moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

PLANNING COMMISSION - ADRIAN MEROLLI, DIRECTOR
MOTION

Request a motion to adopt a resolution authorizing the filing and execution of the annual
Transportation Planning Grant with PaDOT to fund the transportation planning activities for
Fiscal Year 2008-09 in the amount of $ 266,485.
It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN
Request a motion for permission to advertise an RFP for surveying services for the County’s
Agricultural Land Preservation Program for 2008. The cost of this service is entirely funded by
the Pa. Department of Agriculture.

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak

“AYES” PETRILLA, SKREPENAK, URBAN

Request a motion to authorize the Chairman of the Board of Luzerne County Commissioners to
Execute any, and all, documents relating to the sale of land to Valley Crest Nursing, Inc. as per the
sales agreement approved by the county commissioners at their November 14, 2007 meeting,
subject to the approval of the County solicitor.

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak

“AYES” PETRILLA, SKREPENAK, URBAN

COMMUNITY DEVELOPMENT - ANDY REILLY, DIRECTOR
MOTION
Request a motion authorizing the adoption of a resolution by the Board of Commissioners of the
County of Luzerne, approving the Luzerne County Community Development Action Plan for
Fiscal Year 2008, and authorizing the Chairman of the Board of Commissioners to execute any
and all documents relative to the application for and receipt of Community Development Block
Grant, HOME and Emergency Shelter Grant Funds.
It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN
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Request a motion authorizing the execution of a subordination agreement for property located at 2-
12 West Broad Street, Hazleton City. Subordination of the County’s position will allow The
Hazleton Development Company to secure additional financing for the Markle Building.
Repayment of County loan funds will not be impacted by the subordination.

It was moved by Commissioner Urban, seconded by Commissioner Petrilla

“AYES” PETRILLA, URBAN
“NAY” SKREPENAK

END OF DEPARTMENT HEAD REPORTS

PERSONNEL

JANUARY 23, 2008

REQUEST A MOTION TO APPROVE THE FOLLOWING APPOINTMENTS AT:

CHILDREN & YOUTH:

The Appointment of the following Clerk 2’s at an annual salary of $19,943.
Ruth Burns, West Wyoming, effective January 25, 2008
Jocelyn Reese, Wilkes-Barre, effective February 1, 2008

MENTAL HEATH/MENTAL RETARDATION:

Kelly Kohl, Hanover Twp., as a Clerk 2 at an annual salary of $21,376, effective February 1,
2008.

It was moved by Commissioner Skrepenak, seconded by Commissioner Petrilla
“AYES” PETRILLA, SKREPENAK, URBAN

REQUEST A MOTION TO APPROVE THE FOLLOWING RECLASSIFICATIONS AT AGING:

Rhonda Adams to Administrative Assistant 1 at an annual salary of $43,810 effective January 28,
2008.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN

REQUEST A MOTION TO APPROVE THE FOLLOWING PAY ADJUSTMENTS AT:

TRANSPORTATION:

Charline Eckhart, Part Time Driver, at an hourly rate of $8.25 effective December 14, 2007.
It was moved by Commissioner Urban, seconded by Commissioner Skrepenak
“AYES” PETRILLA, SKREPENAK, URBAN

REQUEST A MOTION TO APPROVE THE FOLLOWING RETIREMENT AT:

AGING:

Dolores Lynch, Clerk 2, effective December 26, 2007.
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It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

REQUEST A MOTION TO APPROVE THE FOLLOWING RESIGNATIONS AT:

AGING:

Melissa Novak, Aging Care Manager 2, effective January 11, 2008.

CHILDREN & YOUTH:

Kerris Bellino, Caseworker 2, effective January 4, 2008.

Tammy Ignatovich, Clerk 2, effective January 11, 2008.

Dawn Davis, Caseworker 2, effective January 11, 2008.

MENTAL HEALTH/MENTAL RETARDATION:

Daniel Hyzenski, Caseworker 2, effective January 11, 2008.

Paulette Zerfoss, Caseworker 2, effective January 17, 2008.

TRANSPORTATION:

Tim Nevel, Part Time Driver, effective December 7, 2007.
Charles Chisarick, Part Time Driver, effective December 10, 2007.
John Carey, Part Time Driver, effective December 11, 2007.

John Stair, Part Time Driver, effective December 21, 2007.

LUZERNE COUNTY 911:

Holly Hockenbury, Telecommunicator, effective December 22, 2007.

Phil Veet, Deputy Director, effective January 18, 2008.

COMMISSIONERS OFFICE:

Samuel T. Guesto, Jr., County Manager/Chief Clerk, effective February 15, 2008.

Commissioner Petrilla stated that Mr. Guesto’s resignation was on this motion. Commissioner
Petrilla stated she was accepting this resignation however she wanted to thank Sam for all his
years of service and wish him the best of luck in the future.

Commissioner Skrepenak commented that he appreciated all the hard work Mr. Guesto had put in,
some of which has gone unnoticed. Commissioner Skrepenak stated that Sam was an integral part
in all the good things that have taken place in the county. Commissioner Skrepenak stated that he

recommended Mr. Guesto tender his resignation. Commissioner Skrepenak stated this would give
the board the opportunity to re-advertise the position. He stated that this was now a new
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administration and things were changing. Commissioner Skrepenak thanked Mr. Guesto for his
years of service and wished him the best of luck.
It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

REQUEST A MOTION TO APPROVE THE FOLLOWING TERMINATION AT:

COMMISSIONERS OFFICE:

Kathy Bozinski, Public Information Officer, effective January 23, 2008.
It was moved by Commissioner Urban, seconded by Commissioner Petrilla

“AYES” PETRILLA, URBAN

“NAY” SKREPENAK

REQUEST A MOTION TO APPROVE THE FOLLOWING LEAVE OF ABSENCE AT:

CHILDREN & YOUTH:

A Leave of Absence for Amy Kozar, Fiscal Technician, effective January 4 through January 18,
2008.

A Leave of Absence Without Pay for Florence Swantek, Clerk 2, effective January 8, 2008.
A FMLA for Joanne Van Saun, Casework Manager 2, effective December 3, 2007.

A FMLA for W. Thomas Gregory, Caseworker 2, effective January 8, 2008.

TRANSPORTATION:

A FMLA for April Kelley, Scheduler, effective December 11, 2007.

A FMLA for Paul Stolarski, Driver, effective January 29, 2008

A Leave Without Pay for Rose Capristo, Scheduler, effective December 13 and 14, 2007.
It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

REQUEST A MOTION TO APPROVE/RATIFY THE FOLLOWING TRAININGS FOR:

APPROX.
ATTENDEE TITLE LOCATION DATE COST
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CHILDREN & YOUTH:

Marcia Barnes Hispanics in W.P. Wilkes-Barre 11/13/07 $100

Deanna German Anger Control Wilkes-Barre 11/28/07 $150
Made Easy

Rodney Hermonofski CAPS State College 12/18/07 $221

Frank Castano CAPS and Shared State College 12/18-12/19/07 $185
Case Management

Peggy O'Connor Shared Case Mgt. State College 12/19/07 $249

Gerard Muth P.C.Y.A. Harrisburg 1/16-1/17/08 $990

Frank Castano 1/15-1/18/08

MENTAL HEALTH/MENTAL RETARDATION:

Tara Gallagher Mental Health & Scranton 2/5/08 $195
the Law in PA
Rich Burns Mental Health Allentown 1/8/08 $84
James Davis Housing Plan
Meeting
Judy Kresky Early Learning Harrisburg 1/17/08 $97
Forum
Judy Kresky Early Intervention King of Prussia 1/18/08 $116
Marilee McDonough Leadership Conf.
APPROX.
ATTENDEE TITLE LOCATION DATE COST
MENTAL HEALTH/MENTAL RETARDATION: (Continued)
Gina Galli MH/MR Program Hershey 1/24/08 $172
Adm. (PAAP)
Winter Meeting
*Tami Kester Practice session Harrisburg ~ 1/28/08 or 1/30/08 $114
for new assessment or 1/31/08
process
*Gail Matushek Practice session Harrisburg ~ 1/28/08 or 1/30/08 $8
for new assessment or 1/31/08
process

* The practice session is only one date but the State requires three dates. The State will then notify as to
what date they select that they are to attend.

OFFICE OF HUMAN SERVICES:

Carlie Wetzel Safe Haven/ San Francisco 3/13-3/14/08 No Cost
Fatherhood
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BOARD OF ASSESSMENT APPEALS:

12 Certified NECAAP Luzerne County 2/20/08 $1,080.00
Property Evaluators (Northeast Chapter EMA Building

Assessors Association

of PA.)

It was moved by Commissioner Skrepenak, seconded by Commissioner Petrilla

“AYES” PETRILLA, SKREPENAK, URBAN

BOARD APPOINTMENTS

REQUEST A MOTION TO APPROVE THE FOLLOWING BOARD APPOINTMENTS:

LUZERNE/SCHUYLKILL WORKFORCE INVESTMENT BOARD, INC. (WIB)
RE- APPOINT:

William Desciak, representing North Eastern Pennsylvania Industrial Resource Center, Hanover
Industrial Park, 75 Youth Street, Wilkes-Barre, PA 18706-1471, effective retroactive January 1,
2008 to January 1, 2010.

Peter Halesey, representing Wilkes-Barre Area VVocational Technical School, Jumper Road,
Plains, PA 18702, effective retroactive January 1, 2008 to January 1, 2010.

Carmen Rosa Kabhiu, representing Sallie Mae, Inc. 220 Lasley Avenue, Hanover Industrial Estates,
Wilkes-Barre, PA 18702, effective retroactive January 1, 2008 to January 1, 2010.

Thomas M. Maheady, representing Borton Lawson Engineering, 613 Baltimore Drive, Wilkes-
Barre, PA 18702, effective retroactive January 1, 2008 to January 1, 2010.

Kevin O’Donnell, representing Can-Do, 1 South Church Street, Hazleton, PA 18201, effective
retroactive January 1, 2008 to January 1, 2010.

Michael Pasonick, representing Pasonick Engineer & Surveyor, 165 Wilkes-Barre Boulevard,
Wilkes-Barre, PA 18702, effective retroactive January 1, 2008 to January 1, 2010.

Joe Salvo, representing Joe’s Body Shop, Norman Street, Pittston Twp., PA 18640, effective
retroactive January 1, 2008 to January 1, 2010.

E. Gary Slusser, representing Slusser Brothers Plumbing, 272 Bowman Street, Wilkes-Barre, PA
18702, effective retroactive January 1, 2008 to January 1, 2010.

Paul Tomek, representing Tomek Masonry & Concrete, Inc., 83 Oakdale Drive, Hunlock Creek,
PA 18621, effective retroactive January 1, 2008 to January 1, 2010.

Commissioner Skrepenak stated that this board was mandated that 51% be from the private sector.

Commissioner Urban stated that attendance was very important on these boards. Commissioner
Urban requested that the county monitor the attendance closely.

Commissioner Skrepenak stated that he agreed attendance should be monitored, however, people
have resigned from the board due to the monthly meetings. Commissioner Skrepenak stated that
the 51% was very hard to maintain and that he was impressed that we were currently at 53%.
Commissioner Skrepenak urged anyone interested in the WIB board to submit their application or
resumes.

It was moved by Commissioner Skrepenak, seconded by Commissioner Petrilla

“AYES” PETRILLA, SKREPENAK, URBAN
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LUZERNE/SCHUYLKILL WORKFORCE INVESTMENT BOARD, INC. (WIB)
REQUEST A MOTION TO APPOINT:

Andrew Reilly, representative of the public sector, Luzerne County Community Development,
Wilkes-Barre, PA 18702, effective retroactive January 1, 2008 to January 1, 2010.

Cheryl A. Lutz, Coordinator, Workers” Compensation, 25 Lincoln Drive, Hanover Township, PA
8706, effective retroactive January 1, 2008 to January 1, 2010.

Patricia A. Staples, Penn Millers Insurance Company, P.O. Box P, 72 North Franklin Street,
Wilkes-Barre, 18773-0016 effective retroactive January 1, 2008 to December 31, 2009.

Tara Mugford Wilson, President/CEO, 700 Scott Street, P.O. Box 1048, Wilkes-Barre, PA 18703-
1048 effective retroactive January 1, 2008 to March 23, 2010.

R. Noel Duffy, Commission on Economic Opportunity, Wilkes-Barre, PA 18703-1127 effective
retroactive January 1, 2008 to January 1, 2010.

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban

“AYES” PETRILLA, SKREPENAK, URBAN

WYOMING VALLEY LEVEE RAISING PROJECT MITIGATION ADVISORY BOARD

REQUEST A MOTION TO RE-APPOINT:

Commissioner Gregory A. Skrepenak, 325 West Center Hill Road, Dallas
Commissioner Stephen A. Urban, 166 Willow Street, Wilkes-Barre

Adrian Merolli, 79 North Lehigh Street, Shavertown

For a one year term effective January 1, 2008 through December 31, 2008.

It was moved by Commissioner Skrepenak, seconded by Commissioner Petrilla

“AYES” PETRILLA, SKREPENAK, URBAN

WYOMING VALLEY LEVEE RAISING PROJECT MITIGATION ADVISORY BOARD

REQUEST A MOTION TO APPOINT:

Commissioner Maryanne C. Petrilla, Chairman, 55Aristocrat Circle, Sugarloaf
Christopher Belleman, 620 Gibson Avenue, Kingston

For a one year term effective January 1, 2008 through December 31, 2008.

It was moved by Commissioner Urban, seconded by Commissioner Skrepenak

“AYES” PETRILLA, SKREPENAK, URBAN

LUZERNE COUNTY FLOOD PROTECTION AUTHORITY BOARD APPOINTMENTS:

REQUEST A MOTION TO RE-APPOINT:

Adrian Merolli, 79 North Lehigh Street, Shavertown
For a five year term effective January 1, 2008 through December 31, 2012

Commissioner Skrepenak questioned if this was mandated. Commissioner Urban answered yes.
It was moved by Commissioner Urban, seconded by Commissioner Petrilla

“AYES” PETRILLA, SKREPENAK, URBAN
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REQUEST A MOTION TO APPOINT:

Commissioner Maryanne C. Petrilla, Chairman, 55Aristocrat Circle, Sugarloaf
For a three year term effective January 1, 2008 to December 31, 2010

Christopher Belleman, 620 Gibson Avenue, Kingston
For a four year term effective January 1, 2008 to December 31, 2011

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN
Commissioner Petrilla stated that the Board of Commissioners would be advertising a salary board

meeting to be held, Monday, January 28, 2008 at 11 A.M.

MOTION TO ADJOURN

It was moved by Commissioner Skrepenak, seconded by Commissioner Urban
“AYES” PETRILLA, SKREPENAK, URBAN

END OF PERSONNEL

Respectively submitted,
Q//M@fw Spyyead—"

Jennifer Thomas, Recording Secretary
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March 13, 2008

inability to work, all in conformity with the Civil Rights Act of 1964, as amended by the
Pregnancy Disability Amendment (P.L. 95-555).

In order to implement the above policy statement, the Employer hereby adopts the following
regulations and rules:

(1) It is the policy of the employer to grant a leave of absence for the purpose of child bearing for
the period of actual disability involved. This policy does not require that the pregnant employee
automatically take leave at a specified time during her pregnancy prior to delivery date, nor to
remain away from work for a specified period following that delivery. Child bearing is
considered like any illness or injury which may require a regular employee’s absence from work
for treatment or recovery purposes.

(2) Should further time be required for pregnancy and/or post delivery conditions by employees
covered under this policy and procedure which is in excess of their normal paid sick leave
entitlement shall be considered as unpaid sick leave. The stipulation of this policy shall in no
way be construed to modify the provisions of the medical insurance program coverage applicable
to regular female employee’s covered thereunder.

(3) Procedure: (A) In all instances, it shall be the responsibility of the expectant mother’s
supervisor to ascertain whether or not she plans to resume work following delivery.

(b) An employee covered under this policy and whose pregnancy is confirmed and who intends
to return to work following delivery should set out her expected delivery date as well as the
anticipated dates of sick leave commencement and conclusion. (The filing of the letter should
follow the normal administrative procedure of the county.)

(C) Each request for maternity leave must be submitted with an attending physician’s written
statement of concurrence with the timing arrangements specified in the leave request. If minor
restrictions on the employee’s work activity should be imposed during pregnancy time at work
the physician’s statement should so indicate.

Section 2. While an employee is on maternity leave, the duties of her position shall either be
performed by remaining staff and the position kept vacant or they shall be performed by a
substitute employee.

Section 3. Every employee has the right to return to the same position in the same classification
she held before going on maternity leave, or to an equivalent position with regard to pay and
skill.

Section 4. Upon return from maternity leave, an employee shall retain all seniority and pension

rights that had accrued up to the time of her leave, but these rights shall not accrue during the
approved leave without pay.
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Section 5. Unused leave (annual and sick) shall be carried over until her return. An employee
shall not earn annual and sick leave while she is on maternity leave without pay.

Section 6. An employee on maternity leave is expected to return to work as soon as she is
physically capable of performing her job. Normal maternity leave shall be for a period of six (6)
months following delivery. An additional six (6) months leave will be granted with written
recommendation from her doctor as it pertains to the health of the mother.

Section 7. The Employer shall continue to provide employees with all insurance coverage for
that period of time they are on maternity leave. Coverage to mean existing health, medical and
life insurance.

Section 8. Paternity Leave, up to two weeks in first year of an infant’s life or following the
adoption of a child, shall be granted upon request without pay but without loss of health &

welfare benefits.

Section 9. All the before mentioned sections shall conform with all existing State and Federal
regulations and laws.

Section 10. See Appendix “C” for Luzerne County Policy Statement on Family and Medical Act
of 1993 (FLMA).

ARTICLE XIII - CALL TIME

Section 1. An employee who has been called into work outside of his/her regular shift schedule
shall be paid at the appropriate rate for the hours worked or a minimum of three hours pay at the
employee’s regular straight time hourly rate, whichever is greater. Call time pay begins when the
employee reports to his/her assigned work site ready for work. Employees will be permitted to
leave the work site when the work assignment that is the reason for the call time is completed,
unless the employee’s scheduled work shift has commenced. There shall be no duplication of
hours of pay.

Section 2. (Clerk of Courts Office) The parties agree to continue the current practice of having
non-bargaining unit personnel perform the function of collecting cash bail at the Luzerne County
Correctional Facility during hours when the Clerk of Courts Office is not open.

ARTICLE X1V - OVERTIME

Section 1. One and one-half (1 %) of the employees regular hourly rate of pay shall be paid for
work under the following conditions.

(A) For any work performed in excess of 8 hours in any work day or in excess of forty (40) hours
in any work week.

(B) There shall be no duplication or pyramiding of any premium pay for the same hours worked
under the provisions of this Agreement.
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Section 2. The following items will be regarded as hours worked for the purpose of computing
overtime under Section 1 of this Article: Hours worked, Personal Days, Vacation Time, Comp
Time, Bereavement Leave, Sick Time, Holiday Leave, Jury Duty, Military Leave, and Union
Business Leave and any mandatory training, meetings, courses or classes scheduled and
approved by the employer.

Section 3. The regular work week shall consist of 32 %2 or 32.5 hours. The hours worked between
6 Y2 and the 8th hour will be paid at a straight time rate for those employees who work a normal
6 2 hour day.

Section 4. A shift differential of 45 cents per hour will be paid to the second shift and 55 cents
per hour will be paid to the third shift for those who work a 32 2 hour week.

Section 5. Employees requested to work overtime will work only within their job classification
and overtime will be assigned on a rotation basis by seniority.

Section 6. All extra work must be offered to full-time employees first. This shall be done by
posting all available shifts on the bulletin board for two (2) days one week prior to the shift,
unless otherwise agreed by the parties or there is insufficient notice to provide advance posting.
In such cases, if additional employees are needed to cover any shift or assignment, such work
shall be offered to full-time employees first on the basis of seniority. For purposes of this
section, the parties have agreed that employees shall rotate through the seniority list so that the
last employee selected will move to the bottom of the list and the employee immediately junior
to such employee shall be the first employee called for the next shift or assignment, except when
such employee is utilizing vacation, personal day(s), sick leave or compensatory time. Any
available shifts remaining after this process has been exhausted can then be offered to part-time
employees.

Section 7. All the before mentioned sections shall conform with all existing State and Federal
regulations and laws.

ARTICLE XV - PERSONAL LEAVE DAYS

Section 1. The employer grants to each employee five (5) personal days each year subject to the
following conditions.

A. No employee may take his five (§) personal days on consecutive days.

B. The employee shall make a request with the employer at least forty-eight (48) hours before
the days are to be taken, if possible.

C. If more than one (1) employee selects the same personal day and only one (1) can be granted
by the employer because of office operations, then the employer agrees to recognize seniority

rights.

Section 2. Any employee separated from the services of the employer for any reason, other than
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discharge for cause, including death, prior to taking his or her personal leave, shall be
compensated in a lump sum for the unused personal days accumulated up to the time of
separation as long as time accrued is properly documented.

Section 3. Personal leave time shall be used in at least one (1) hour increments.

ARTICLE XVI - LEAVE OF ABSENCE

Section 1. Upon written request from an employee, the Employer at its discretion may grant a
leave of absence without pay for a period not to exceed six (6) months.

Section 2. Any leave of absence granted by the Employer shall be under the conditions specified
by it and shall be issued in writing. A leave of absence, however, will not be granted for taking
of employment elsewhere.

Section 3. During a leave of absence, without pay, an employee shall not accumulate seniority.

Section 4. A leave of absence with pay shall be granted to duly elected or appointed delegates of
the union in order that they may attend union conventions or attend to union business. This leave
shall be further limited to no more than four (4) employees at one time. It should be noted that
the before mentioned leave does not affect the employees’ seniority status as long as it does not
exceed ten (10) days per employee, per calendar year.

Section 5. Upon return from a leave of absence an employee shall be offered a position in the
same classification from which the leave of absence was taken, if available.

ARTICLE XVII - DISCHARGE, DEMOTION, SUSPENSION & DISCIPLINE

Section 1. (A) An employee shall not be disciplined or discharged except for just cause.

(B) Discharge for the following reasons may automatically be deemed to be discharged for just
cause, but such reasons are not to be construed as a limitation of reasons which would amount to
just cause.

1. Unreported absence for two days without valid reason.

2. Absence from work without acceptable excuse.

3. Theft from the employer or from anyone else at the employer’s facilities.
4, Intentional destruction of the employer’s property.

(C) A “progressive discipline” program for disciplinary violations will be set forth in the form of
a policy to be promulgated by the employer. Said policy as follows:

Step 1. Documented Oral Reprimand from immediate supervisor to employee concerning the
violation. Date and overview of the violation will be kept on file by the immediate supervisor
and will not be placed in the employee’s permanent record for longer than 60 days. The
employee may place an appropriate response or explanation to said oral reprimand in his file.
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This response will be removed after sixty (60) days.

Step 2. Written Reprimand will be given to employee. Supervisor will put in writing the nature
of complaint against the employee and furnish copies to the Office of Budget and Personnel and
the AFSCME Local Steward. It should be noted that the employee also can respond to the
written reprimand. Said reprimand shall be removed from the employee’s files after 1 year of
filing as long as no other related disciplinary action has been filed in that time period.

Step 3. Suspension will be administered to employee for duration set forth by management. It
should be noted that prior to suspension the employee is entitled to union representation at an
informal hearing with the Luzerne County Commissioners and Director of Budget and
Personnel.

Step 4. Termination will be given to employee. It should be noted that prior to termination the
employee is entitled to union representation at a formal hearing with the Luzerne County
Commissioners and Director of Budget and Personnel.

Contingent upon the severity of the alleged offense, any and all steps could be waived.

(D) Any action taken under this Article by the employer against an employee is subject to review
under the grievance procedure Article of this collective bargaining agreement.

(E) If a record is made of any action taken by the employer against an employee under this
article and placed in the file of the employee, a copy of said record shall be given to the said
employee, Local Union, and Council 87 Representative.

Section 2. The employer will attempt to discipline employees in such a manner so as not to
embarrass the employee before the public or other employees.

ARTICLE XVIII — DISCRIMINATION

Both the employer and the Union agree not to discriminate against any employee on the basis of
race, creed, color, ancestry, sex, marital status, age, national origin, disability, union
membership, political affiliation, AIDS or HIV status, or sexual orientation.

ARTICLE XIX - UNION BUSINESS

Section 1. The employer agrees to provide space on bulletin boards to the Union for the
announcement of meetings, election of officers of the Union, and any other material related to
union business. Furthermore, the Union shall not post material detrimental to the labor-
management relationship nor of a political or controversial nature. The Union may send mail
related to Union business to local official Union representatives at appropriate facilities to which
mail is delivered. Such mail shall not be opened.

Section 2. No union member or representative shall solicit members, engage in organizational
work or participate in other Union activities during working hours on the employer’s premises
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except as provided for in the processing of grievances.

Union members or representatives may be permitted to use suitable facilities on the employer’s
premises to conduct Union business during non-working hours upon obtaining permission from
the Employer’s personnel officer or his designated representative.

Any additional costs involved in such use must be paid for by the Union.

Union representatives shall be permitted to investigate and discuss grievances during working
hours on the Employer’s premises if notification is given to the personnel officer or his
designated representative. If the Union Representative is an employee of the Employer, he shall
request from his immediate supervisor reasonable time off from his regular duties to process
such grievances.

ARTICLE XX - TRAVEL EXPENSES

Section 1. Travel expenses shall be paid in accordance with GSA. Mileage will be reimbursed at
the prevailing GSA rates.

Section 2. (Sheriff’s Dept.) Transporting prisoner(s) over 200 miles one way shall be deemed an
“Over-night Trip”. Meal allowances for overnight trips will be $40.00 per day. The Employer
will pay $20.00 for meal allowances for all out of County transports over a total of 150 miles
round trip but not deemed an “Overnight Trip”.

ARTICLE XXI - HEALTH & WELFARE

Section 1. A. The employer shall provide each full time active employee hired before the first
day of the month following the signing of the Collective Bargaining Agreement with his/her
choice of the following through December 31, 2008: First Priority Health Care, Geisinger
Health Plan, or their equal replacements. Effective January 1, 2009, the employer shall provide
each full time active employee hired before the first day of the month following the signing of
the Collective Bargaining Agreement with his/her choice of the following: First Priority Health
Care Management Plan, Geisinger Health Management Plan, or their equal replacements.

B. The employer shall provide dependency coverage when the Dependent(s) of the employee
qualify under such program.

C. New employees hired on or after the first day of the month following the signing of the
Collective Bargaining Agreement and their eligible dependents if any shall be responsible for
contributing 10% of the Premium Cost for the employee and his or her eligible dependents and
shall be covered by the Management Plan.

D. Effective January 1, 2010 all Employees, except those contributing (and who will continue to
contribute) 10% of the premium cost referenced in paragraph 1.C. above, shall be responsible for
contributing the following amounts on a monthly basis toward the premium cost for Health
Insurance: '
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$30.00 per month for Single Coverage.

$75.00 per month for all other coverages (Family, Husband/Wife, Parent/Child,
Parent/Children, etc.)

E. An employee who opts out of the health plan shall be paid a $1500.00 bonus. In order to
qualify for the bonus, an employee must:

1. Demonstrate evidence of comprehensive insurance coverage
2. Maintain full time employment from January 1 through December 5 of each year
3. The bonus payment will be pro-rated for full time employees hired after January 1.

Section 2. Any new employee who suffers a work related injury will be entitled to have their
medical coverage continued for themselves and their eligible dependents up to ninety days (90).

Section 3. Employees shall have a paid up eye glass plan for each full time employee and their
eligible dependents. The Employer shall provide each employee a copy of the eye glass plan.

Section 4. The County will provide employees with an opportunity to take out dental coverage
on a group basis, but at their own cost.

Section 5. Testing & inoculations for infectious diseases will be made available at County
expense for all employees requesting same who may have reason to believe that they have been
exposed to said diseases in their line of duty.

Section 6. The Employer and Union will explore the feasibility of obtaining health insurance
coverage through the Pennsylvania Employee Benefit Trust Fund (“PEBTF”). If the parties
agree to change coverage to PEBTF, this change will not affect the requirement for employee
contributions to the premium cost set forth in this article. This Section shall in no way be
interpreted to mean that the parties are required to reopen the Collective Bargaining Agreement.

ARTICLE XXII - SALARY & WAGES

Section 1. Beginning January 1, 2007, all full time Court Related employees shall be
compensated according to the following schedule:

YEAR INCREASE (IN BASE)

2007 $1,200.00 Effective January 1, 2007
2008 $1,200.00 Effective January 1, 2008
2009 $1,250.00 Effective January 1, 2009
2010 $1,300.00 Effective January 1, 2010
2011 $1,300.00 Effective January 1, 2011

Section 2. In addition to the base increase in Section 1, employees will receive longevity pay in
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each year of the contract according to the following schedule:

YEARS OF SERVICE LONGEVITY PAY
10-14 $200.00

15-19 $400.00

20-24 $700.00

25-29 $900.00

30 OR MORE $1,100.00

Longevity payments will be effective as of the anniversary of an employee’s date of hire,
retroactive to January 1 of the year in which such anniversary date falls. These payments will not
become part of the base salary and will be made in one lump sum on or about June 30 of each
year.

Section 3. The job classification titles with their attending starting salaries shall be attached
hereto and made a part hereof (See Appendix “B”) effective January 1, 2003 and every January 1
of each year of this contract, all entry level salaries shall increase by $500, except where noted.
(See Appendix “B”)

ARTICLE XXIII - GRIEVANCE & ARBITRATION

Section 1. Should a grievance or dispute arise concerning the application, meaning or
interpretation of this Agreement, there shall be no work stoppage, shutdown, strike, suspension,
interruption of work on the part of the Union but an earnest effort shall be made to settle such
matters promptly in accordance with the procedure set forth in this Article as follows:

Section 2. Step One: The employee either alone or accompanied by the Union representative,
shall present the grievance in writing to the employer’s immediate supervisor within five (5)
working days of the date of the occurrence of the event giving rise to the grievance. The
grievance shall set forth the factual situation claimed as a grievance and shall identify the Article
or Articles of the collective bargaining agreement relied upon in alleging the grievance. The
supervisor shall respond within five (5) working days.

Step Two: In the event the grievance has not been adjusted or satisfactorily resolved in Step
One, the employee or the Union may appeal in writing to the employer within five (5) working
days of the date the supervisor’s answer is due. Said designated employer shall respond in
writing within five (5) working days.

Step Three: If the grievance remains unadjusted in Step Two, an appeal may be made by the
employee or the Union through the Council 87 representative to the employer, or their
designated representative within ten (10) working days of the date the employer’s answer is due.
The employer or their designated representative, shall respond in writing within ten (10) working
days.

Step Four: Arbitration (a) An appeal to arbitration from an unfavorable decision in Step Three
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may be initiated by the Union within ten (10) working days of the Step Three answer or the date
the answer is due.

The Union shall notify the Employer or their designated representative of its intent to proceed to
arbitration by serving a notice in writing. Said notice shall identify the provisions of the
Agreement, the department and the employee involved.

The arbitrator is to be selected by the parties jointly within ten (10) working days after the notice
has been given. If the parties fail to agree on an arbitrator, either party may request the Bureau of
Mediation to submit a list of seven possible arbitrators.

The parties shall, within ten (10) working days of the receipt of said list, meet for the purpose of
selecting the arbitrator by alternately striking one name from the list until one name remains. The
employer shall strike the first name.

Each case shall be considered on its merits and the collective bargaining agreement shall
constitute the basis upon which the decision shall be rendered. The decisions at Step I, and II
shall not be used as a precedent for any subsequent case.

The arbitrator shall neither add to, subtract from, nor modify the provisions of this Agreement.
The arbitrator shall confine himself/herself to the precise issue submitted for arbitration and shall
have no authority to determine any other issues not so submitted to him/her.

The decision of the arbitrator shall be final and binding on both parties, except where the
decision would require an enactment of legislation in which case it shall be binding only if such
legislation is enacted. The arbitrator shall be requested to issue his/her decision within 30 days
after the hearing or receipt of the transcript of the hearing.

All of the time limits contained in this Section may be extended by mutual agreement. The
granting of an extension at any step shall not be deemed to establish precedence.

All fees and expenses of the arbitrator shall be divided equally between the parties except where
one of the parties of this agreement requests a postponement of a previously scheduled
arbitration meeting which results in a postponement charge. The postponing party shall pay such
charge unless such results in a settlement of the grievance, in which event the postponement
charge shall be divided equally between the parties. A postponement charge resulting from a
joint postponement request shall be shared equally by the parties. Each party shall bear the costs
of preparing and presenting its own case. Either party desiring a record of the proceedings shall
pay for the record and make a copy available without charge to the arbitrator.

Section 3. An employee shall be permitted to have representation by the Union present at each
step of the grievance procedure. Upon request by an employee or Union representative, a
grievance meeting will be rescheduled, if necessary, if Union representation is temporarily
unavailable to the employee. Where this occurs, the time limits for response to the grievance will
be suspended during the postponement period.
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Employees selected by the Union to act as Union representatives shall be known as stewards.
The Union shall furnish the employer with the names and work locations of grievance
representatives and shall notify the employer of any changes.

A reasonable number of witnesses, when required, shall be allowed to participate in the
grievance procedure.

An aggrieved employee and Union representative, if employees of the employer, shall be granted
reasonable time during working hours, if required, to process grievances in accordance with this
Article without loss of pay or leave time.

Where such Union representatives represent employees in more than one agency, they shall be
permitted to cross agency lines for this purposes.

ARTICLE XXIV - LIFE INSURANCE

Section 1. Upon completion of the 90 day probationary period, the employer shall provide for
each employee, at no cost to the employee, group term life insurance coverage in the amount of
$50,000.00 with double indemnity. A copy of said policy will be given to each full time
employee as soon as possible thereafter.

ARTICLE XXV - SENIORITY

Section 1. (A) Seniority shall be defined as an employee’s length of continuous service from the
day of hire with the employer in his department.

(B) Super Seniority will be extended to the following officers: President, Vice-President,
Secretary, Treasurer, and Chief Steward. Super Seniority, by definition, would be the last person
to be let go in the event of a furlough.

Section 2. The probationary period shall be 90 (ninety) days. During the probationary period the
employee shall not acquire Seniority and may be discharged or disciplined by the Employer at
will without recourse to the grievance procedure. At the end of the 90 Day probationary period,
the Employee will assume Seniority retroactive to the first day of employment.

Section 3. Seniority list. Every six (6) months the employer shall post on all bulletin boards a
seniority list showing the continuous service of each employee. Upon request of the President of
the Local, an up dated seniority list shall be made available.

Section 4. Break in continuous service. An employee’s continuous service record shall be
broken by voluntary resignation, discharge for just cause, or retirement.

Section 5. Employees shall be recalled from layoff according to their seniority. All seniority

rights will be lost if an employee is not recalled within eighteen (18) months from the date of the
layoff.
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Section 6. (A) The employer agrees to post all permanent bargaining unit job vacancies which
the employer desires to fill.

The posting(s) shall be for five consecutive (5) working days. The employer must make notice of
job postings available to employees of the office/department. If an employee is on a one week
leave or vacation the employee will be provided the opportunity to sign the posting on the day he
returns from leave and thus to be considered. The employer agrees to select the most senior,
qualified, employee bidding on the position. A qualified full-time county employee shall be
given the position over an applicant not employed by the county.

(B) The employer will fill all posted job vacancies within thirty (30) days of said posting.

Sectien 7. (A) Involuntary transfers with respect to the consolidation or elimination of any
department into a new department. All affected employees would retain departmental seniority
into the new department.

(B) Voluntary transfers: When an employee voluntarily transfers or accepts employment with
another office or department of the Employer (County); said employee will carry all his/her

rights, benefits into the new office/department with the following exceptions:

(1) The employee will be listed at the bottom of the seniority list within the new
department/office as to vacations, personal days, compensatory days, overtime and shift
assignments, promotions etc.

(2) The employee will be entitled to start at either the starting salary for the new position
he has taken or retain his current salary whichever is greater.

Section 8. In making shift assignments when vacancies occur, seniority will be the weighted
factors.

Section 9. When vacations are given by quotas to a Department, time in grade shall be the
determining factor as to who has priority in selecting vacation time.

Section 10. (A) No full time employee’s salary will be lowered or negatively affected because of
an upward or lateral move in title or grade.

B. When an employee moves up in grade (e.g. Clerk 1 to Clerk 2) that employee shall
receive the difference between their present grade and their new grade, up to a $2,000 maximum,
as a salary increase in their base pay.

Section 11. Seniority Defined.

A. Department Seniority - This is for the purpose of picking shifts, days off and
promotions within the Department. All of the above shall be based upon department seniority.

B. County Seniority - County seniority is used in the event of a furlough. The person with
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the least amount of county seniority in the classification affected within the Court Related
Bargaining Unit regardless of department shall be the first furloughed. That employee can bump
laterally or down to a position previously held, or a position he or she can perform. The person to
be bumped shall be the junior person in that classification. It is understood before furloughing
any full time employee the county must eliminate all temporary, part time and per diem
employees within the Court Related Bargaining Unit. All transfers into remaining vacancies will
be filled in the inverse order of seniority at that point.

ARTICLE XXVI - UNIFORM ALLOWANCE

Section 1. A $200.00 clothing allowance annually shall be granted to each employee whose
primary work involves appearances before the court.

Section 2. Any damage incurred by a Court employee to his/her clothing during the performance

of his/her duties for which he/she is not compensated through the Courts will be compensated in
full by the County, and shall not be charged against his/her clothing allowance.

ARTICLE XXVII - PENSION PLAN

The existing Pension Plan as mandated by the third class County Code shall remain in effect and
the Employer shall continue to make its contributions as presently in existence.

ARTICLE XXVIII - CLASSIFICATION

Section 1. The establishment of new positions applicable to the unit shall be brought before the
Classification Committee for review and approval.

Section 2. The establishment of new positions applicable to this unit shall be fully subject to the
grievance and arbitration procedure with regard to the proper classification of the position
involved.

Section 3. The Chairman of the Board of Commissioners shall accept or reject the
recommendations of the classifications committee within 60 days of their submission to the
Chairman. This decision will be final.

Section 4. The Classification Committee shall be comprised of equal representatives of the
employer (County) as designated by the County Commissioners; and representatives of the
Union, as selected by the Executive Board of AFSCME Local 1398.

Section 5. The parties will meet during the term of this Agreement to review the current
classification system.

Article XXIX - PARKING

The County will provide free parking at the Water Street Parkade and any lot the
Commissioners may designate for employee use.
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ARTICLE XXX - PEACE & STABILITY

Section 1. It is understood that there shall be no strike, as that term is defined under the Public
Employees Relations Act, during the life of this Agreement, nor shall any officer, representative
or official of the Union authorize, assist or encourage any such strike during the life of this
Agreement.

Section 2. Should a strike occur not authorized by the Union, the Union within 24 hours
following the request of the employer shall:

A. Publicly disavow such action by the employees.
B. Advise the employer in writing, that such employee action has not been authorized or

sanctioned by the Union.

C. Post notices on all bulletin boards advising employees that it disapproves of such action and
instruct them to return to work immediately.

Section 3. The employer reserves the right to discipline, suspend, demote, or discharge any
employee who violates the provisions of Section 1 of this Article.

Section 4. The employer will not engage in any lockout during the life of this Agreement.

ARTICLE XXXI - MANAGEMENT RIGHTS

Section 1. It is understood and agreed that the employer, at its sound discretion, possesses the
right in accordance with applicable laws, to manage all operations including the direction of the
working force and the right to plan, direct, and control the operation of all equipment and other
property of the employer, except as modified by this or unit agreements.

Matters on inherent managerial policy are reserved exclusively to the employer. These include
but shall not be limited to such areas of discretion or policy as the functions and programs of the
employer, standards of service, its overall budget, utilization of technology, the organizational
structure and selection and direction of personnel.

Section 2. The listing of specific rights in this Article is not intended to be nor should be
considered restrictive or a waiver of any of the rights of management not listed and not
specifically surrendered herein whether or not such rights have been exercised by the employer
in the past.

ARTICLE XXXII — LABOR-MANAGEMENT COMMITTEE

Section 1. A committee composed of representatives appointed by the Union and representatives
of the employer shall be established at the County level to resolve, among other things, any
problems dealing with the implementation of this Agreement, to discuss labor-management
problems that may arise, and to discuss and investigate any safety and health issues brought to
the attention of the committee. The committee shall meet monthly, or as needed.
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ARTICLE XXXIIT - MISCELLANEOUS

Section 1. As a general rule, no part-time or per diem employee shall be put in a supervisory
position over a full-time employee.

Section 2. There shall be an official personnel file for each employee. The official personnel
file shall be the personnel files contained in the Human Resources Department and the
employee’s assigned department. The contents of an employee’s personnel file will be available
for examination by the employee within a reasonable period of time after the employee’s request.
Employees are entitled to have a representative with them while reviewing their own file. If
there are any disagreements over its contents, the employee may submit a statement concerning
materials in the employee’s file, and such statement shall become part of the personnel file.

Section 3. In the event of mandated or unscheduled overtime, after 4 hours worked the
Employer will provide a stipend of $8.00 to the employee to cover the cost of a meal, provided
the meal is not otherwise supplied by the Employer.

ARTICLE XXXIV - TERMINATION

This Agreement shall be effective January 1, 2007, and shall remain in full force and effect up to
and including December 31, 2011. It shall automatically renew from year to year thereafter
unless either party shall notify the other in writing.
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APPENDIX “A”
GUIDELINES -- SICK DAY BANK

Section 1. Plan - The term “Sick Day Bank” will be referred to as the “Plan”. The Executive
Board of AFSCME Local 1398, along with the Luzerne County Human Resources Director or
his designee will serve as Administrators of the Plan.

Section II - Eligibility - This Plan shall only apply to full time employees as covered in the
Collective Bargaining Agreement of AFSCME Local 1398. This plan shall not apply to
temporary or per diem employees; including summer help or to part-time employees who are
scheduled to work less than 20 hours per week.

Section III - Investment. As outlined in the Collective Bargaining Agreement, each employee
covered by the Agreement shall automatically have invested one sick day into the plan effective
on January Ist of the first full year after hire and on January 1st each year thereafter. (See each
Unit’s “Sick Leave Article” in their respective Collective Bargaining Agreement.)

Section IV - (A) Purpose. This plan is intended as a form of protection for eligible employees
against an “approved illness/disability”.

(B) Approved Illness/Disability - Any employee who is unable to perform his/her
assigned duties due to a: (1) confined hospital stay, (2) mandatory house or bed rest, (3) other; an
illness/disability that has been attested to by an accredited physician.

Section V - Terms - The illness/disability shall be: (1) longer in duration than the accrued
eligible leave time the employee possesses, (2) an employee shall have a mandatory eight (8)
days of accumulated time prior to the illness/disability, or acceptable evidence justifying the lack
of qualifying time, (3) all of the employees’ accumulated time shall be used before he/she will be
awarded time from the Plan.

Section VI - Accumulated time - Includes, but is not limited to: sick, vacation, personal days,
compensatory time and any other entitled leave granted by the Supervisor, i.e., Administrative
Days.

Section VII - Plan Request - Employee, or his’/her immediate family, may request in writing,
sick bank days from the Plan by contacting any Plan Administrator who will, in turn, bring the
request before the board of Administrators. All Plan requests shall be accompanied by
documentation attesting the illness/disability. NO REQUESTS WILL BE HONORED BY THE
BOARD UNLESS ALL PRIOR REQUIREMENTS OF SECTION IV AND V HAVE BEEN
SATISFIED.

Section VIII - Time Granted - The number of sick days granted by the Board of Administrators
for an approved illness/disability shall be a maximum of 120 days per employee, per illness.
Sick bank time granted by the Board shall be in increments of up to a maximum 30-day award.
Additional time beyond thirty days, even for the same illness/disability, must be requested as if it
were a new request. The Board will then determine whether to continue or terminate Sick Bank
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eligibility. All Plan decisions will be made on a case basis, with consideration being given, but
not limited to, (1) length of seriousness of illness/disability, (2) work history of employee.

Section IX - Repayment - Sick days granted from the Plan are not subject to repayment,
however, any employee returning to work prior to utilization of all the sick bank time awarded
them shall return any unused days to the Bank. :

Section X - Records - The Board of Administrators will maintain records.

Section XI - Amendments — The provisions of these Sick Day Bank guidelines are amendable
by a vote of % of the Board of Administrators.

Amended: July 23, 2006
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PAY GRADE 1
Clerk 1

Clerk Typist 1
Data Entry Clerk 1
Receptionist/clerk

Victims® Witness Cordntr.

PAY GRADE 2
ARD Coordinator
Clerk 11

Clerk Steno 1
Clerk Typist II
Data Entry Clerk 1T
Trial Assistant
Witness Clerk

PAY GRADE 3
Bookkeeper
Cashier

Clerk III

Clerk Steno II
Clerk Typist 111
Internal Investigator
Microfilm Tech
Paralegal

PAY GRADE 4
Investigator
Senior Trial Assistant

PAY GRADE S
Deputy Sheriff

PAY GRADE 6
Administrative Assistant
Deputy Sheriff Corporal

PAY GRADE 7
Deputy Sheriff Sergeant

APPENDIX “B”
JOB CLASSIFICATION TITLES

STARTING SALARIES

2007 2008 2009

19,000 19,500 20,000
19,000 19,500 20,000
19,000 19,500 20,000
19,000 19,500 20,000
19,000 19,500 20,000
20,000 20,500 21,000
20,000 20,500 21,000
20,000 20,500 21,000
20,000 20,500 21,000
20,000 20,500 21,000
20,000 20,500 21,000
20,000 20,500 21,000
21,000 21,500 22,000
21,000 21,500 22,000
21,000 21,500 22,000
21,000 21,500 22,000
21,000 21,500 22,000
21,000 21,500 22,000
21,000 21,500 22,000
21,000 21,500 22,000
22,000 22,500 23,000
22,000 22,500 23,000
23,000 23,500 24,000
24,000 24,500 25,000
24,000 24,500 25,000
25,000 25,500 26,000

24

2010

20,500
20,500
20,500
20,500
20,500

21,500
21,500
21,500
21,500
21,500
21,500
21,500

22,500
22,500
22,500
22,500
22,500
22,500
22,500
22,500

23,500
23,500

24,500

25,500
25,500

26,500

2011

21,000
21,000
21,000
21,000
21,000

22,000
22,000
22,000
22,000
22,000
22,000
22,000

23,000
23,000
23,000
23,000
23,000
23,000
23,000
23,000

24,000
24,000

25,000

26,000
26,000

27,000
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APPENDIX “C”
LUZERNE COUNTY POLICY STATEMENT

The Luzerne County as a matter of policy will comply with all applicable requirements of the
Family and Medical Leave Act of 1993 (“FMLA”).

Effective August 5, 1993, the FMLA required private employers with 50 or more employees and
all public agencies, including state, local and federal employers, and local education agencies
(school), to provided eligible employees up to twelve (12) weeks of unpaid, job protected leave
in any 12 month period for certain family and medical reasons. For purposes of this Collective
Bargaining Agreement, Luzerne County shall provide to eligible employees up to sixteen (16)
weeks of unpaid, job protected leave in any 12 month period for certain family and medical
reasons.

Employee Eligibility

The FMLA defines eligible employees as employees who: (1) have worked for Luzerne County
for at least 12 months: (2) have worked for Luzerne County at least 1250 hours in the previous
12 months, and (3) work at or report to a worksite, which has 50 or more employees or is within
75 miles of worksites that taken together have a total of 50 or more employees.

Leave Entitlement

Eligible employees may take leave for the following reasons: (1) to care for a child upon birth or
upon placement for adoption or foster care, (2) to care for a parent, spouse, or child with a
serious health condition; or (3) when an employee is unable to work because of the employee’s
own serious health condition.

A “serious health condition: means an illness, injury, impairment, or physical or mental
condition that involves: (1) any period of incapacity or treatment connected with inpatient care
(i.e., an overnight stay) in a hospital, hospice, or residential medical care facility (2) any period
of incapacity requiring absence of more than three calendar days from work, school, or other
regular daily activities that also involve continuing treatment by (or under the supervision of) a
health care provider, or (3) continuing treatment (by or under the supervision of) a health care
provider for prenatal care or chronic or long-term health condition that is so incurable or so
serious that, if not treated, would likely result in a period of incapacity of more than three
calendar days.

“Health Care Provider” means: (1) doctors of medicine or osteopathy authorized to practice
medicine or surgery by the state in which the doctor practices: (2) podiatrists, dentists, clinical
psychologists, optometrists, and chiropractors (limited to manual manipulation of the spine to
correct subluxation as demonstrated by X-ray to exist) authorized to practice, and performing
within the scope of their practice, under state law, or (3) Christian Science practitioners listed
with the First Church of Christ Scientist in Boston, Massachusetts.

FMLA leaves for birth or placement for adoption or foster care must conclude within 12 months
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of the birth or placement. In addition, spouses employed by the same employer are jointly
entitled to a combined leave of 16 work weeks of family leave for the birth or placement of a
child for adoption or foster care, and to care for a parent who has a serious health condition.

Eligible employees may take FMLA leave intermittently (for example, in blocks of time or by
reducing a work schedule) in certain circumstances. If FMLA leave is to care for a child after the
birth or placement for adoption or foster care, employees must take their FMLA leave
intermittently only with the Luzerne County’s permission. If the FMLA leave is because of the
employee’s serious illness or to care for a seriously ill family member, the employee may take
the leave intermittently if it is medically necessary.

Notice and Certification

Employees who want to take FMLA leave ordinarily must provide Luzerne County with at least
30 days notice of the need for leave, if the need for leave is foreseeable. If the employee’s need
is not foreseeable, the employee should give as much notice as is practicable. When leave is
needed to care for an immediate family member or for the employee’s own illness and is for
planned medical treatment, the employee must try to schedule treatment as not to disrupt the
employer’s operations unduly.

In addition, employees who need leave for their own or a family member’s serious health
condition must provide medical certification of the serious health condition. Luzerne County also
may require a second or third opinion (at Luzerne County’s expense), periodic recertification of
the serious health condition, and, when the leave is a result of the employee’s own serious health
condition, a fitness for duty report to return to work. Luzerne County may deny leave to
employees who do not provide proper advance notice or medical certification.

Benefits during a FMLA Leave

Employees taking leave under the FMLA are entitled to receive health benefits during the leave
at the same level and terms of coverage as if they had been working throughout the leave. If
applicable, arrangements will be made for employees to pay their share of health insurance
premiums while on leave. In some instances, Luzerne County may recover premiums if paid to
maintain health coverage for an employee who fails to return to work from FMLA leave.

The employee’s use of FMLA leave will not result in the loss of any employment benefit that
accrued prior to the start of the employee’s leave. However, the employee must first use any
accrued paid vacation, personal, and sick days during a FMLA leave for the employee’s own
serious health condition or for a seriously ill family member. In addition, the employee must use
any accrued paid vacation or personal days (but not sick days) during FMLA leave to care for a
newborn or newly placed child.

Job Restoration After FMLA Leave

Luzerne County must reinstate an employee returning from FMLA leave to the same or
equivalent position with equivalent pay, benefits, and other employment terms and conditions.
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However, an employee on FMLA leave does not have any greater right to reinstatement or to
other benefits and conditions of employment than if the employee had been continuously
employed during the FMLA leave period.

Certain highly compensated key employees also may be denied reinstatement when necessary to
prevent “substantial and grievous economic injury” to Luzerne County’s operations. A “key”
employee is a salaried eligible employee who is among the highest paid 10 percent of employees
within 75 miles of the worksite. Employees will be notified of their status as a key employee,
when applicable, after they request FMLA Leave.

Unlawful Acts

It is illegal for Luzerne County to interfere with, restrain, or deny the exercise of any right
provided by the FMLA, or to discharge or discriminate against any person for opposing any
practice made unlawful by the FMLA or for being involved in any proceeding under or relating
to the FMLA.

Enforcement

The U. S. Department of Labor is authorized to investigate and resolve employee complaints of
violations of the FMLA. An eligible employee may also bring a civil action against the employer
for violations.

Other provisions

The FMLA does not affect any federal or state law prohibiting discrimination or supersede any
state or local law or collective bargaining agreement, which provided greater family or medical
leave rights.

Salaried executive, administrative, and professional employees of Luzerne County who meet the
Fair Labor Standards Act (“FLSA”) criteria for exemption from minimum wage and overtime do
not lose their FLSA exempt status by using any unpaid FMLA leave. This special exception to
the “salary basis” requirements for FLSA’s exemptions extend only to eligible employees’ use of
leave required by the FMLA.

Further information

For more information, employees may contact the Personnel Department or the nearest office of
the U. S. Department of Labor’s Wage and Hour division.

Staff Signature Date
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APPENDIX “D”
SHERIFF’S OFFICE

In addition to all applicable provisions of the Collective Bargaining Agreement, the employees
of the Sheriff’s Office shall be covered by the modifications and provisions of this Appendix.

Hours of Work

Each deputy sheriff’s work shift and work week shall be posted on a pre-established schedule,
which shall not be changed for the purpose of avoiding the scheduling or payment of overtime.
Except for disasters and/or emergencies, work schedules will be posted two (2) weeks in
advance. Hours of work for deputy sheriffs shall be as follows:

2008 — 33.5 hours per week (to be implemented as soon as practicable)
2009 — 34.5 hours per week
2010 — 35.0 hours per week
2011 - 35.0 hours per week

"The increase in hours will result in a corresponding increase in compensation reflecting the
number of hours worked over and above 32.5 hours per week, times the hourly rate.

With regard to the increases reflected in Article XXII, Section 1, those amounts will be divided
by 1690 to determine the annual increase to the deputy sheriffs’ hourly rate, as follows:

2007 ($1,200 divided by 1690) $0.710 per hour
2008 ($1,200 divided by 1690) $0.710 per hour
2009 ($1,250 divided by 1690) $0.740 per hour
2010 ($1,300 divided by 1690) $0.769 per hour
2011 ($1,300 divided by 1690) $0.769 per hour

The following example illustrates how the increases in deputy sheriff wages and hours are to be
implemented over the life of the CBA:

Example: Suppose that prior to implementation of the CBA, Deputy A was paid at a 2006
annual rate of $30,900 for a regular 32.5-hour work week. His hourly rate for 2006 (determined
by dividing the annual rate by 1690) was $18.284, and his regular bi-weekly pay for 2006 would
have been $1,188.46 (65 hours times $18.284). For 2007, his 2006 hourly rate would be
increased by $0.710, to $18.994. At this rate, his regular biweekly pay for hours worked in 2007
would have been $1,234.61 (65 hours x $18.284).

Effective January 1, 2008, Deputy A’s hourly rate would be increased by another $0.710 to
$19.704. For the portion of the year during which he works a 32.5 hour work week in 2008, his
regular biweekly pay would be approximately $1,280.76 (65 hours x $19.704). After
implementation of the increase to a 33.5-hour work week, his regular biweekly pay would
increase to $1,320.17 (67 hours x $19.704).
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Effective January 1, 2009, Deputy A’s hourly rate will increase by $0.740 to $20.444, and his
regular work week will increase to 34.5 hours. His regular biweekly pay for hours worked in
2009 would be $1,410.64 (69 hours x $20.444).

Effective January 1, 2010, Deputy A’s hourly rate would increase by $0.769 to $21.213, and his
regular work week will increase to 35 hours. His regular biweekly pay for hours worked in 2010
would be $1,484.91 (70 hours x $21.213).

Effective January 1, 2011, Deputy A’s hourly rate would increase by $0.769 again, to $21.982,

and his regular work week would remain at 35 hours. His regular biweekly pay for hours
worked in 2011 would be $1,538.74 (70 hours x $21.982).

Holidays

Double time shall be paid for all hours worked on a Sunday or Official Holidays with a
guaranteed minimum of four (4) hours pay at said Double Time.

Stand-By Time

When applicable an employee shall be compensated at % salary from the original time he is
placed on alert or standby to the time the alert or standby is officially canceled.

Extracurricular Activities/Special Assignments

All extracurricular activities/special assignments shall be offered to those who volunteer for such
assignments on a rotating basis by seniority. Extracurricular activities/special assignments are
defined as work not normally performed as regular County job duties by employees of the
Sheriff’s office (e.g., fairs, parades, bazaars, etc.).

Overtime

Double time shall be paid for all hours worked on a Sunday or Official Holiday with a
guaranteed minimum of four (4) hours pay at said Double Time.

Volunteer Deputy Sheriffs and per diem employees shall not be utilized in lieu of regular full
time deputies or employees in order to avoid the assignment or payment of overtime. This
section shall not, however, be interpreted to otherwise prohibit the utilization of voluntary deputy
sheriffs and per diem employees.

Employees may enter the voluntary overtime list in January and July only, unless the employee
is a new hire, who then may enter the voluntary overtime list currently in effect within 10 days of
hire. Employees may decline voluntary overtime but must remain on the list until the end of the
equalization period.

Where it is necessary to assign mandatory overtime due to a lack of volunteers, such assignments
will be made in the inverse order of seniority on a rotating basis.
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It is agreed and understood by the parties that attempts will be made to equalize overtime by
seniority in the following manner.,

1. Overtime Equalization Period

A) The County Sheriff will be obligated to equalize overtime within four (4)
hours during each one-half calendar year between or among the employees
within the same job classification who have previously stated a
willingness to accept voluntary overtime assignments.

B) For purposes of employees covered by this section, each one half of the
calendar year will be defined as the period January 1 through June 30 and
July 1 through December 31.

O A Deputy Sheriff may, when putting in for vacation time, request he/she
be considered for overtime during the vacation period.

2. Unavailability — Employees shall be considered unavailable if they decline a
volunteer overtime offer: All unavailable time will be counted as time worked for

equalization purposes.

3. Employees who are on paid leave and unwilling or unable to work such overtime
shall not be considered unavailable for overtime equalization purposes.

4. All Deputies must report for overtime when required to do so by the County, State
or Federal Authority.

Health and Safety

Sheriff’s Department will be given proper training and necessary supplies for the transporting of
infectious and/or potentially infectious persons.

Each Sheriff’s patrol unit shall, as a matter of safety, have available a shotgun, shotgun rack,
helmet, visor, and flashlights.

The County shall provide at its expense and as a matter of safety, bullet proof vests to all full
time deputies. Said vest shall be minimum ballistic level Type II with a trauma plate and wrap
around sides. The vest shall remain the property of the County. Vest shall be replaced on a
regular basis in strict accordance with the manufacturer’s minimum recommendation regarding
useful life.

Uniforms

Where uniforms are required, the employer will provide a uniform allowance in accordance with
the county’s policy.
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Section 1 — Deputy Sheriff’s will be issued the following upon successful completion of
their probationary period/training:

Five pr. Trousers

Five long sleeve and five short sleeve shirts
Brass

Leather gear

Weapon/hardware

Boots

All weather jackets

Hat

N O LR W

Section 2 — Anrallowance of $600 annually shall be available to each uniformed and non-
uniformed deputy.

Section 3 — Any damage incurred by a Deputy Sheriff to his/her uniform during the
performance of his/her duties for which he/she is not compensated through the Courts
will be compensated in full by the County, and shall not be charged against the Deputy
Sheriff or his/her clothing allowance.

Deputy Sheriffs Association of Pennsylvania

The employer shall pay the annual dues for deputy sheriffs for membership in the Deputy
Sheriffs Association of Pennsylvania.
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COLLECTIVE BARGAINING CONTRACT BETWEEN LUZERNE COUNTY AND
LUZERNE COUNTY COURT RELATED UNIT, AFSCME, AFL-CIO, DISTRICT 87,
DATED JANUARY 1, 2007 THROUGH DECEMBER 31, 2011:

FOR THE UNION: FOR. THE COUNT%
~—/__-‘—-—.-‘
/ 722245 / ol Q% Opap=s

Commissioner Maryanne C. Petrilla, Chair

/ ﬁ Z
, Commiésioner Gregory ‘A. Skrepenak
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Cmﬁ h;sswner S’tephen A. Urban
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Doug Pape, County Manager/Chief Clerk
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